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DIVERSITY COUNCIL SUBCOMMITTEES

Report to the Governor — Due June 30, 2008.
a. Walter Reed
b. Miriam Tyson
c. DAS-HRE Staff Support

State’s Hiring Policies and Practices — Findings of this subcommittee must be
included in the Report to the Governor, which is due on June 30, 2008.

a. Nancy Berggren
b. Reginald Jackson
c. Miguel Moreno

d. Walter Reed

e. Miriam Tyson

f. Dinh VanLo

g.

DAS-HRE Staff Support

Diversity Training for Entire State Workforce — Preliminary Report was submitted to
Governor Culver on April 1, 2008. Final Report is due on May 30, 2008. (Governor
Culver granted a 60-day extension.)

Jonathan Thorup

Miriam Tyson

Dinh VanLo

Stephen Wooderson

DAS-HRE Staff Support

GRS TN S

Diversity Plans — Data due from agencies by July 31 of each year. Diversity Plan to be
included in Affirmative Action Plan and Report, due to the Governor and Legislature by
September 30 of each year.

a. Preston Daniels

b. Renee Hardman

c. Robin Jenkins

d. Alba Perez

e. Ralph Rosenberg

f. DAS-HRE Staff Support

Employee Referral System — To be in place by December 1, 2008.
a. Shirley Hicks
b. Robin Jenkins
c. Stephen Wooderson
d. DAS-HRE Staff Support

Best Practices — Ongoing process.
Renee Hardman, Chair
Alba Perez

Walter Reed

Miriam Tyson

DAS-HRE Staff Support
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